31st October 2022
To Members of Council
You are hereby summoned to a MEETING OF COUNCIL to be held on
Monday, 7th November 2022 at 7.30pm at St Laurence Church Hall, The Shambles,
Stroud, GL5 1AP to conduct the following business.

Helen Bojaniwska
Town Clerk
AGENDA
1. To receive apologies
2. To receive declarations of interest or requests for dispensations
3. To consider applications for co-option to fill a casual vacancy in the Farmhill and
Paganhill ward
4. To receive any additional declarations of interest
5. To elect members to fill vacancies on the following Committees:
• Finance and Policy
• Consultations and Highways
6. To approve the minutes of the Council meetings of 26th September 2022
previously circulated
7. To receive the Mayor’s remarks
8. To receive questions from members of the public
9. To receive brief verbal reports from District and County Councillors
10. To receive the Clerk’s Report (for information only)
11. To approve payments from August and September 2022
12. To note receipt of a letter notifying the Council of the completion of the external
audit for 2021-22
13. To receive the Notice of the Conclusion of the Council’s Audit for 2021-22
14. To receive the external Auditor’s report for the financial year 2021-22
15. To confirm the appointment of an internal auditor for the financial year 2022-23
16. To delegate to the Clerk the response to the DLUHC consultation on LGPS
Climate Risk Reporting
17. To note the draft Stroud District Council Town and Parish Charter and delegate a
response to the consultation to the Town Clerk
18. To nominate a representative on the Stroud Tourism Steering Group
19. To pass a resolution to sign up to the civility and respect pledge
20. To approve a contract for the replacement play equipment at Daisy Bank
21. To receive a response from a complaint made to WSP
22. To receive Working Group reports, previously circulated, as follows:
Community
Consultations & Highways:
Environment:
Regeneration:

3rd October 2022
28th September 2022 and 17th October 2022
27th September 2022
6th October 2022

Members are reminded that the Council has a general duty to consider the following matters
in the exercise of any of its functions: Equal Opportunities (age, race, gender, sexual
orientation, faith, marital status and disability); Crime and Disorder (Section 17); Health and
Safety; and Human Rights.

Thanet House, 58 London Road, Stroud, Gloucestershire GL5 2AD
Email: council@stroudtown.gov.uk web:www.stroudtown.gov.uk
tel: 01453 762817 fax:01453 753390

30th October 2022
To: Helen Bojaniwska FSLCC
Town Clerk
Stroud Town Council
Thanet House, 58 London Road
Stroud GL5 2AD
Dear Helen
I am writing to confirm my eligibility for becoming a Town Councillor, according to the essential
and additional qualifications listed on the website, having lived and worked at my current address
since March 2021, and not being disqualified for any of the reasons listed.
There are several reasons I would like to become a Town Councillor:
1. I feel proud and honoured to live in Stroud, a unique and vibrant town with high levels
of environmental awareness, progressive activism, and positive energy for new and better
ways of living and working, coupled with tradition, civic pride, and connection with the
beautiful countryside that surrounds us. I would like to give back to this community,
which has already given me so much in the short time I have lived here.
2. I believe that strong local communities are essential to building a more resilient and
regenerative future for our country. I would like to support (or, if need be, initiate) the
growth of neighbourly connection, community activities, and future-facing projects that
help Stroud prepare for the challenges that lie ahead, such as increasing local food
production, exploring options for energy generation, and generally creating greater selfsufficiency at the town level.
3. I am potentially interested in entering national politics, and to me it seems important to
understand how governance works at the local level before considering the national
stage. I believe that the UK would benefit from greater decentralisation of government,
giving local communities much more say in the decisions that affect their daily lives, so
I’m keen to learn more about how this might work in practice, particularly in regards to
generating greater public engagement with matters of local importance.
I look forward to hearing from you.
Yours sincerely

Dr Rosalind Savage MBE

Stroud Town Councillor Application – Farmhill and Paganhill Ward
My name is Shyamala “Shyam” Ananthan. I am 38 years old and would like to stand for the vacancy
of Stroud Town Councillor – Farmhill and Paganhill Ward. My home is in Paganhill and I am eager to
contribute my time, enthusiasm, skills and experience to the local community, be my community’s
voice and stand for what I believe in, the betterment of my community.
The stroud council team must be aware of me as I had the opportunity to present my first councillor
application in person during the Full Council Meeting in Jul 2022 and this would be my second time
applying for the Councillor vacancy in Stroud Town Council. I would like to take this opportunity to
whole-heartedly thank all the councillors and council team members, who believed in me and
encouraged me to apply again, which motivated me, and I am here for what I believe in again, my
community and its betterment in every way.
Community passion and spirit wasn’t new, but was inbuilt as I grew up, inspired by my parents,
especially my Mum, as memories of my childhood and birthday celebrations included serving/
feeding the people in need, spending time in orphanages and offering help for physically challenged
children, door-to-door fundraising for the community, etc.
I moved to UK from India, when I was 21 years old to pursue Master’s in Engineering, as I had been
offered scholarship from University of Northumbria, to do so in recognition of my Bachelor’s in
Engineering credentials. During Masters, I was also an active member and part of the youth
community and student council helping the young talents unleashing their potentials. I also had
wonderful lecturers who helped me with not only the completion of my master’s degree, with flying
colours, but also personally in unleashing my skills and enhancing my experiences.
I then went on to work for major manufacturing companies and recruited to lead the smart metering
programme in 2010 (government initiative to have smart meters in all homes by 2020), which was a
great success. Followed by many leadership roles across various industries (energy, automotive and
aerospace), I am currently working as the Head of Programmes/ Programme Director for one of the
leading Aerospace manufacturers serving both commercial and defence markets.
In addition, I volunteer and serve one of the local primary school’s governing boards in Stroud, as the
Parent Governor and as STEM Ambassador for the South-West England STEM Hub working with
primary schools, secondary schools, and universities, encouraging, and helping promote STEM
(Science, Technology, Engineering and Mathematics) subjects and projects. Currently, I am
mentoring students on the sustainable environment in alignment with the government and stroud
council’s net-zero initiatives.
I also volunteer and serve the Paganhill Community Group (PCG) as one of the Directors, actively
supporting local communities with food hubs, community cafes, Saturday socials, etc. Inspired by my
community spirit my family is very active with community services too. My husband is one of the
Directors, my son (15 years old), who goes to Marling Grammar School, runs free tuition sessions in
PCG every week to help younger children with their homework and subject understanding and my
daughter, who goes to Whiteshill Primary School loves serving food, whilst being a seven-year-old.
Our family’s enthusiasm is known to be highly contagious.

Serving the community and helping people has always been my passion and I have a track record of
serving the community to name a few: mentor for students, interpreter for foreign language
speakers, shelter organiser for homeless, serving food for the needy, community project volunteer
such as Stroud Half Marathon, etc.
I want to be a Councillor for the following 6 reasons: 1) Help shape the local environment:
I would like to bridge the gap between the council and the local community via Representing and
helping the local community, be part of the council services’ decisions and how they are being
delivered to the local community, help develop and review council policies, be part of council’s
budget agreements, scrutinising decisions and engaging the local community as required.
2) Represent people’s views on inclusion and diversity:
At present, out of the 18 Stroud Town Councillors, there are 7 (39%) women Councillors (greater
than national average, which is great), however, there are none (less than national average) from
BAME or Ethnic minorities. I would be able to represent people’s views to strengthen, embrace and
enhance the local community’s inclusive environment.
3) Investing in the learning and development of children and young people:
Councillors help with decisions and services for education in the local community which directly
impacts the children’s learning and development. I am also currently serving as a Parent Governor
for Whiteshill Primary School in Stroud. With my extensive experience with education and
professional work, I can ensure significant contributions to the learning and development of children
and young people by being part of those decisions.
4) Get involved in the community:
For all the residents, council services are core and everything that helps with their day-to-day lives.
As councillors we become the link between the two, opening more possibilities for council and the
local community. I am actively supporting the Paganhill Community Group as the one of the
Directors. It would be an absolute privilege to represent, understand the community needs and
stand up for the local community.
5) Develop own skills:
I would also be welcoming the opportunity for growth that the local council would be providing for
councillors to enhance my skills and experience.
6) Promote STEM:
As a STEM Ambassador, I would love to promote and ensure the importance of STEM education and
careers for children and young people.
I am passionate about my community’s well-being and improvement in all fronts (pollution free
lifestyle, enhanced and user-friendly roads, safety and security of people, elderly support, children’s
education, physical and emotional well-being of people, etc.).
To conclude, I am someone who understands the local community, stands up for it, is proactive, a
good listener and available to people, as required. I believe that I would be an invaluable asset for
the local community and the council and would like to whole-heartedly thank for the opportunity
and consideration for the Councillor vacancy.

Clerk’s report for Council 7/11/2022
Safety Packs
I would like to thank Cainscross Town Council and Rodborough Parish Council who
have contributed towards the cost of personal alarms for the Safety Pack recently
distributed by organisers of the Safe Space Scheme, which was launched in
response to recent rapes and attacks on women across the area. The packs contain
a personal attack alarm, a torch, a whistle, a glass breaker and a door jammer. We
provided 50 at a total cost of £500.

Warm Spaces
The Community Development Officer and Deputy Clerk have been working hard to
arrange a timetable, grants and networking for warm spaces in the town.
Gloucestershire County Council announced that Library’s across the County will be
available as warm spaces, further adding to the offer in our town.

Close of Audit
We are pleased to report that the external audit has officially concluded with no
comments from the auditor PKF Littlejohn. The paperwork is to be reviewed by the
Council later in the agenda. Thank you to all staff and councillors involved in the
preparation and administration of the council’s finances.

Fatality on A46
You may have seen news about the recent accident on the A46 in October. The
report on the accident is yet to be released by the police. The town council’s Project
Officer is working with County Councillor David Drew and our local highways
manager and will report into the Road Safety working group once more detail is
known.

NJC Pay Ward 2022-23
We have been advised that three unions have now balloted members regarding the
offer put to them by the National Employers. GMB and UNISON members noted for
acceptance and UNITE for rejection. A majority of the unions is needed to accept the
pay offer. The unions will meet on 1st November to decide next steps. The Clerk has
begun to prepare projections for next year’s budget and is consulting other clerks
and the Personnel Working Group.

Staff Away Day
All staff visited Westonbirt Arboretum in late September for their annual teambuilding day. The staff enjoyed a guided walk around the old arboretum which was
educational and inspiring. We are all now jealous of Westonbirt’s lovely Wollemi Pine
and are scouring the registered nurseries for our own arboretum! The guided walk
was followed by a locally made picnic lunch and an afternoon of training and teambuilding games. Feedback from staff has been very good and all seemed to enjoy
the day.
Kate Montgomery, Deputy Town Clerk
Helen Bojaniwska FSLCC, Town Clerk
31st October 2022

All Payments August
Date Paid
01/08/2022
01/08/2022
01/08/2022
01/08/2022
01/08/2022
04/08/2022
05/08/2022
05/08/2022
08/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
09/08/2022
11/08/2022
12/08/2022
15/08/2022
15/08/2022
15/08/2022
16/08/2022
17/08/2022
17/08/2022
19/08/2022
22/08/2022
22/08/2022
22/08/2022
22/08/2022
22/08/2022
23/08/2022
23/08/2022
23/08/2022
23/08/2022

Payee Name
Water Plus - cemetery standtap
Water Plus - Thanet House
Water Plus - Libbys Drive 7000
SDC
Pound Farm Shop and Plant Cent
Waitrose & Partners
Land Registry
The Plastic Card Factory
Allstar Business Solutions Ltd
C&G Services(Europe) LTD
CONSORTIUM
Countrywide Grounds Maintenanc
eCycle UK
ERMIN PLANT LTD
Hailey Wood Sawmill Ltd
JAMES & OWEN LTD
MIW Water Cooler Experts
Nadja Gajadharsingh
THE NATIONAL SOCIETY OF
Pipercom Ltd
PKF Littlejohn LLP
Rialtas Business Solutions Ltd
The Royal Agricultural Univers
Rural Services Partnership Ltd
Shaw & Sons Limited
SLCC Enterprises Ltd
Smiths (Gloucester) Ltd
Stroud Alarms Fire and Securit
Stroud Parish Churches
Thirsty Work Ltd.
Travis Perkins Trading Co Ltd.
Travis Perkins Trading Co Ltd.
T.W.HAWKINS & SONS
PASS Ltd
Meaco Picture Framers
SDC
Payroll
NHBS Ltd
TOWN CLERK IMPREST
Amazon EU
Land Registry
Renault Finance
Ecotricity - Libbys Drive 1014
Ecotricity - Thanet 10153686
Ecotricity - Gas Thanet 101976
SDC
Amazon EU
J S Whittaker T/A Colors
CONSORTIUM
Craftology
Damselfly Communications Ltd

Reference
3924
1632
867
DD
8726
2292
3620
7080
2367
9968
4534
5667
2557
1109
43
8598
1286
139
2022
1219
518
9985
4948
135
6043
6928
5759
114
1391
8332
927
231
2017
4156
129
DDR
DD
5781
TFR KB
4597
6956
AUG22
1291
1615
789
DD
5110
600
3133
314
822

Amount Paid
£9.11
£12.00
£13.40
£622.00
£45.00
£0.90
£6.00
£25.19
£288.43
£630.00
£61.78
£1,158.00
£3,401.99
£13.91
£37.80
£98.73
£150.00
£88.00
£66.00
£711.47
£1,920.00
£240.00
£470.00
£116.40
£251.94
£60.00
£18.60
£407.88
£10.00
£41.10
£9.75
£16.24
£215.66
£107.40
£123.00
£1,068.00
£18,904.17
£42.00
£500.00
£133.67
£6.00
£30.00
£183.07
£99.97
£26.85
£624.00
£370.00
£1,200.00
£112.89
£244.65
£2,340.00

Transaction Detail
Purchase Ledger DDR Payment
Purchase Ledger DDR Payment
Purchase Ledger DDR Payment
SDC Rates 58a-b
Plants
SNJ newspaper
Title register and plan
ID cards
Fuel
First aid training x12 staff
Labels hand towel dispenser
Ground Maintenance cemetery
Bike and accesories
Gloves
Stakes and rails
Stationery office supplies
Sanitisation water dispenser
Bid writing LUF for Sub Rooms
Membership renewal
IT services
Review of AGAR
Remote Training Sesssion
Wood chipper training
Membership
Scroll for JM
Non-Visible Disabilities Aware
Rubbish and recycling
Annual Maintenance Contract
Hire St Laurence
Bottled Water
Ballast
Combination lock
Contract mowing Uplands field
Recalibration PAT tester
Frame for JM cert
SDC Rates cemetery and depot
Payroll Aug
British wildlife subscription
Tfr to Clerk's Imprest
Personal security alarms
Title register and plan
Battery hire for Renault
Electricity
Electricity
Gas
SDC Rates office
Personal security alarms
Summer planting and maintenanc
Credit invoice SI0095130
Vinyl Rolls & Printing
Media consultancy

Date Paid
23/08/2022
23/08/2022
23/08/2022
23/08/2022
23/08/2022
23/08/2022
23/08/2022
23/08/2022
23/08/2022
23/08/2022
23/08/2022
24/08/2022
24/08/2022
24/08/2022
24/08/2022
24/08/2022
26/08/2022
26/08/2022
30/08/2022
30/08/2022
30/08/2022
31/08/2022
31/08/2022
31/08/2022

Payee Name
DENIS BROWN & SON
Down to Earth Stroud
Hatched Coaching
JAMES & OWEN LTD
SLCC Enterprises Ltd
Travis Perkins Trading Co Ltd.
HMRC
LGPS
Trainline.com Ltd
Midcounties Co-operative
Halfords plc
Ecotricity - Thanet 10152716
Ecotricity
Ecotricity - Thanet 10152716
Ecotricity
Lister Unified Communications
EE Ltd
TeamGantt
Konica Minolta Business Soluti
Master Cobblers
Squarespace Ireland Ltd
Ecotricity - Thanet 10152716
Meadowmania - MAS Seeds Ltd
WOODARD

Reference
2340
722
78
7521
9486
3758
BACS
BACS
5585
2308CO
2308HA
CORRECT
DD
CORRECT
DD
6485
7693
gz9m
160
3861
2022
ON ACC
1595
BACS

Amount Paid
£70.37
£489.60
£250.00
£106.13
£126.00
£158.00
£5,810.90
£6,152.64
£70.69
£5.00
£22.57
£23.81
-£23.81
-£23.81
£23.81
£103.08
£39.12
£26.11
£136.22
£35.00
£180.00
£28.81
£33.95
£109.00

Transaction Detail
Stakes and poles
Gardening Assistance Jul
Coaching Sessions
Stationary
Credit overpayment BK202360-1
Gutter
HMRC PAYE/NIC Aug
LGPS Pensions Aug
Train tickets
Coffee
Coolant bulb and screenwash
Purchase Ledger DDR Payment
E030 Correction
Purchase Ledger DDR Payment
E030 - Correction
Mobile phone
Mobile phone charges
Monthly subscription
Photocopier
Plaque and engraving
STCAN website subscription
Purchase Ledger DDR Payment
Seeds
Event toilet at Uplands

All Payments September 2022
Date Paid
01/09/2022
01/09/2022
01/09/2022
01/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
07/09/2022
07/09/2022
08/09/2022
09/09/2022
09/09/2022
12/09/2022
12/09/2022
13/09/2022
15/09/2022
15/09/2022
15/09/2022
16/09/2022
20/09/2022
20/09/2022
21/09/2022
21/09/2022
21/09/2022
21/09/2022
22/09/2022
22/09/2022
22/09/2022
22/09/2022
22/09/2022
22/09/2022
22/09/2022
22/09/2022
22/09/2022

Payee Name
Water Plus - cemetery standtap
Water Plus - Thanet House
Water Plus - Libbys Drive 7000
SDC
Alpha Locksmith
Avelec Solutions Ltd
ERMIN PLANT LTD
ERMIN PLANT LTD
Eternal Pictures
HHGL Limited
Pipercom Ltd
Precision
Rialtas Business Solutions Ltd
Rialtas Business Solutions Ltd
Smiths (Gloucester) Ltd
Thirsty Work Ltd
Travis Perkins Trading Co Ltd.
Tudor (UK) Ltd t/a Tudor Envir
Value Products Ltd
REDACTED
Hailey Wood Sawmill Ltd
GM8 Group - Rainwater Solution
Waitrose & Partners
Allstar Business Solutions Ltd
PWLB
Viking
SGW Payroll Ltd.
Royal Images
The Lily Pad Florist
Stroud Bookshop
Polybags Ltd
SDC
Payroll
Tesco
12-reg Ltd
Renault Finance
Chris' Shed
Ecotricity - Gas Thanet 101976
Ecotricity - Thanet 10152716
Ecotricity - Thanet 10153686
Wilko
Anderson Parslow Ltd
BrightHR England
Down to Earth Stroud
JAMES & OWEN LTD
MDA Consulting Ltd
Nailsworth Garden Machinery
NatureSpy
Premier Paper Group Ltd
Principal Hygiene

Reference Amount Paid
Transaction Detail
3924
£9.11 Purchase Ledger DDR Payment
1632
£12.00 Purchase Ledger DDR Payment
867
£13.40 Purchase Ledger DDR Payment
DD
£624.00 SDC rates
6215
£58.80 Lock on bank gardens shed
768
£471.90 Service hearing loop
5245
£62.12 Site materials
5246
£43.82 Site materials
501
£300.00 A0 banner design
342
£45.50 Site materials
1265
£703.09 IT services
604
£169.00 Winding servicing Sims Clock
6126
£999.60 Annual support and maintenance
6127
£70.80 Making tax digital for VAT
6465
£18.60 Mixed recycling
8763
£50.70 Bottled water
x092
£47.71 Site materials
3993
£255.23 Various
9192
£34.27 No dogs sign
BACS
£20.00 portaloo deposit
93
£652.08 Oak planed and chamfered
CARD CW
£59.99 Rain space diverter
5494
£9.50 Cleaning supplies
2252
£101.03 Fuel
DD
£7,742.53 PWLB
6240
£54.47 Chairmat
6936
£63.30 Payroll month 5
3762
£92.40 Photogrphic print
9498
£85.00 Flowers for HM
2992
£29.99 Books
841
£211.61 Refuse bags
DD
£1,068.00 SDC Rates
£18,858.13 Payroll Sept
DD
CD 8247
£62.00 Batteries and charger
3181
£20.39 Goldenvalleyroute.net renewal
5152
£30.00 Renault battery hire
CD8427
£12.50 SD Card Reader
2233
£29.06 Gas
2565
£34.84 Electricity
2991
£611.40 Electricity
CD0128
£7.00 Air freshner and markers
1713
£6,720.00 Survey MEP drawings and design
4879
£362.88 Provision of services
822
£220.80 Gardening assistance Aug 2022
8667
£12.24 Stationery
721
£3,030.00 Consultancy services
6711
£43.00 Saw chain
9678
£489.94 Wildlife camera
8993
£238.20 A4 paper
3431
£90.00 Feminine hygiene unit

Date Paid
22/09/2022
22/09/2022
22/09/2022
26/09/2022
26/09/2022
26/09/2022
26/09/2022
26/09/2022
27/09/2022
28/09/2022
29/09/2022
30/09/2022

Payee Name
Somerset County Council
Konica Minolta Business Soluti
SDC
HMRC
Lister Unified Communications
EE Ltd
TeamGantt
CURRENT/DEPOSIT ACCOUNT
Forestry England
Little Ginger Deli
Cash
SGW Payroll Ltd.

Reference Amount Paid
Transaction Detail
2035
£75.60 Nox tubes analysis
9213/9947
£61.80 Photocopier
DD
£624.00 SDC Rates
BACS
£5,810.90 HMRC PAY/NIC month 6
7554
£102.32 Mobile phone
5178
£46.60 Mobile phones
CARD PAYT
£28.18 Monthly subscription
TEAMGANTT
£28.18 Cashbook transfer - card payme
2941
£154.00 Staff training Westonbirt
CARD PAYT
£127.50 Picnic lunches - Away Day
BACS
£242.54 Top up petty cash
8721
£63.30 Payroll month 6
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Ms Bojaniwska
Stroud Town Council
Thanet House
58 London Road
Stroud
Gloucestershire
GL5 2AD

DDI:
+44 (0)20 7516 2200
Email:
sba@pkf-l.com
Date:
05 August 2022
Our Ref:
GL0217
SAAA Ref:
SB08209

Stroud Town Council
Completion of the limited assurance review for the year ended 31 March 2022
Dear Ms Bojaniwska
We have completed our review of the Annual Governance & Accountability Return (AGAR) for Stroud
Town Council for the year ended 31 March 2022. Please find our external auditor report and certificate
(Section 3 of the AGAR Form 3) included for your attention as an attachment to the email containing
this letter along with a copy of Sections 1 and 2 of the AGAR, on which our report is based.
The external auditor report and certificate details any matters arising from the review. The smaller
authority must consider these matters and decide what, if any, action is required.
Action you are required to take at the conclusion of the review
The Accounts and Audit Regulations 2015 (SI 2015/234) set out what you must do at the conclusion of
the review. In summary, you are required to:
statutory requirements. We attach a pro forma notice you may use for this purpose (a Word
version is available on request).
Notice
(Please note that when the
statute and regulations were amended in 2014 and 2015, they did not include a requirement for
The previous statute required
14 days; but it is now up to the authority to make this decision).
Keep copies of the AGAR available for purchase by any person on payment of a reasonable
sum.
Ensure that Sections 1, 2 and 3 of the published AGAR remain available for public access for a
period of not less than 5 years from the date of publication.

PKF Littlejohn LLP
15 Westferry Circus,
Canary Wharf, London
E14 4HD
is a limited liability partnership registered in England and Wales No. OC342572. Registered office as above. PKF Littlejohn
LLP is a member firm of the PKF International Limited family of legally independent firms and does not accept any
responsibility or liability for the actions or inactions of any individual member or correspondent firm or firms.

T: +44 (0)20 7516 2200
www.pkf-l.com

2
Fee
We enclose our fee note, on page 4 of this attachment, for the limited assurance review, which is in
accordance with the fee scales set by Smaller Authorities' Audit Appointments Ltd which can be found
at https://saaa.co.uk/fees.html. This fee is statutory which must be paid and is due immediately on
receipt of invoice, please arrange for this to be paid at the earliest opportunity.
Additional charges are itemised on the fee note, where applicable. These arise where either:
we have had to issue chaser letters and/or exercise our statutory powers due to a failure to
provide an AGAR by the submission deadline; or
it was necessary for us to undertake additional work.
Please return the remittance advice with your payment, which should be sent to: PKF Littlejohn
LLP, Ref: Credit control (SBA), 5th Floor, 15 Westferry Circus, Canary Wharf, London, E14 4HD.
Please include the reference GL0217 or Stroud Town Council as a reference when paying by BACS.
Timetable for 2022/23
The 2021/22 reporting year is the last year of our current five-year contract with SAAA. If we are
appointed as your external auditor for the subsequent five-year contract for years 2022/23 to 2026/27,
the timetable will be broadly similar to that for 2021/22. If we are not appointed as your external
auditor, the successor auditor will contact you directly to notify you of their timetable.
Feedback on 2021/22
Please note that if you wish to provide feedback, our satisfaction survey template can be used, which is
available on our website on this page: https://www.pkf-l.com/services/limited-assurance-regime/usefulinformation-and-links/
Yours sincerely

PKF Littlejohn LLP

www.pkf-l.com

Section 3 – External Auditor Report and Certificate 2021/22
In respect of

Stroud Town Council – GL0217

ow

1 Respective responsibilities of the body and the auditor
Our responsibility as auditors to complete a limited assurance review is set out by the National Audit Office (NAO). A
limited assurance review is not a full statutory audit, it does not constitute an audit carried out in accordance with
International Standards on Auditing (UK & Ireland) and hence it does not provide the same level of assurance that
such an audit would. The UK Government has determined that a lower level of assurance than that provided by a full
statutory audit is appropriate for those local public bodies with the lowest levels of spending.
Under a limited assurance review, the auditor is responsible for reviewing Sections 1 and 2 of the Annual Governance
and Accountability Return in accordance with NAO Auditor Guidance Note 02 (AGN 02) as issued by the NAO on
behalf of the Comptroller and Auditor General. AGN 02 is available from the NAO website –
https://www.nao.org.uk/code-audit-practice/guidance-and-information-for-auditors/ .
This authority is responsible for ensuring that its financial management is adequate and effective and that it has a
sound system of internal control. The authority prepares an Annual Governance and Accountability Return in
accordance with Proper Practices which:
• summarises the accounting records for the year ended 31 March 2022; and
• confirms and provides assurance on those matters that are relevant to our duties and responsibilities as external
auditors.

2 External auditor report 2021/22
On the basis of our review of Sections 1 and 2 of the Annual Governance and Accountability Return (AGAR), in our opinion the information in
Sections 1 and 2 of the AGAR is in accordance with Proper Practices and no other matters have come to our attention giving cause for concern that
relevant legislation and regulatory requirements have not been met.

Other matters not affecting our opinion which we draw to the attention of the authority:

None.

3 External auditor certificate 2021/22
We certify that we have completed our review of Sections 1 and 2 of the Annual Governance and Accountability
Return, and discharged our responsibilities under the Local Audit and Accountability Act 2014, for the year ended 31
March 2022.
External Auditor Name

PKF LITTLEJOHN LLP
External Auditor Signature

Date

04/08/2022

* Note: the NAO issued guidance applicable to external auditors’ work on limited assurance reviews in Auditor Guidance Note
AGN/02. The AGN is available from the NAO website (www.nao.org.uk)
Annual Governance and Accountability Return 2021/22 Form 3
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Item 15 Internal Audit 2022-23
GAPTC have confirmed that our previous Internal Auditor is available again for the 2022-23
financial year. Their rates have not changed. Details of their service, which meets the legal
requirements and follows best practice, are set out in the additional attached documents.
It is recommended that GAPTC are contracted to complete the 2022-23 Internal Audit.
KM 31/10/2022

Item 16 DLUHC Consultation on
Reporting Climate Change Risks
AUTHOR
Deputy Town Clerk

CONSULTEES
Town Clerk

FOR MEETING

Full Council, 7th November 2022

RECOMMENDATION
To delegate to Clerk in consultation with the Chair of the Finance and Policy
Working Group, the response to the Consultation in line with the Council’s
commitment to carbon neutrality

REPORT
The Department for Levelling Up, Housing and Communities (DLUHC) has
launched a consultation regarding governance and reporting of climate change
risks. The consultation seeks views on proposals to require Local Government
Pension Scheme (LGPS) administering authorities (AAs) in England and Wales
to assess, manage and report on climate-related risks, in line with the
recommendations of the Taskforce on Climate-related Financial Disclosures
(TCFD). The consultation closes at 11:45pm on 24th November 2022
The new requirements which are being consulting on are summarised with the
key proposals in Appendix 1 with the full set of consultation questions listed in
Appendix 2. The full consultation can be found at the following link;
https://www.gov.uk/government/consultations/local-government-pensionscheme-england-and-wales-governance-and-reporting-of-climate-changerisks/local-government-pension-scheme-england-and-wales-governance-andreporting-of-climate-change-risks

LEGAL IMPLICATIONS
The Council may exercise the General Power of Competence in regard to
expenditure and actions relating to this report.

FINANCIAL AND STAFFING IMPLICATIONS
Financial implications
N/A
Staffing implications
Officer time to prepare and submit the response before the closing date on 24th
November 2022.

CRIME AND DISORDER
There are no crime and disorder issues.

EQUALITY AND HUMAN RIGHTS IMPLICATIONS
There are no equalities or human rights issues.

CO2 AND BIODIVERSITY IMPLICATIONS
In 2018 the Council declared a climate emergency and committed to becoming
a carbon-neutral organisation by 2030 and to seeking ways to facilitate and
encourage the community in reducing direct and indirect CO2 emissions and to
become resilient to changes caused by the changing climate. By responding to
this consultation in line with our commitment we are supporting this resolution.
KM
31/10/2022

Item 16 - Appendix 1
Summary of Proposals
Area

Proposal

Overall

Each LGPS AA must complete the actions listed below and
summarise their work in an annual Climate Risk Report.

Scope and
Timing

The proposed regulations will apply to all LGPS AAs. The first
reporting year will be the financial year 2023/24, and the
regulations are expected to be in force by April 2023. The first
reports will be required by December 2024.

Governance

AAs will be expected to establish and maintain, on an ongoing
basis, oversight of climate related risks and opportunities. They
must also maintain a process or processes by which they can
satisfy themselves that officers and advisors are assessing and
managing climate-related risks and opportunities.

Strategy

AAs will be expected to identify climate-related risks and
opportunities on an ongoing basis and assess their impact on their
funding and investment strategies.

Scenario
Analysis

AAs will be required to carry out two sets of scenario analysis.
This must involve an assessment of their investment and funding
strategies. One scenario must be Paris-aligned (meaning it
assumes a 1.5 to 2 degree temperature rise above pre-industrial
levels) and one scenario will be at the choice of the AA. Scenario
analysis must be conducted at least once in each valuation period.

Risk
Management

AAs will be expected to establish and maintain a process to
identify and manage climate-related risks and opportunities related
to their assets. They will have to integrate this process into their
overall risk management process.

Metrics

AAs will be expected to report on metrics as defined in supporting
guidance. The proposed metrics are set out below.
Metric 1 will be an absolute emissions metric. Under this
metric, AAs must, as far as able, report Scope 1, 2 and 3
greenhouse gas (GHG) emissions.
Metric 2 will be an emissions intensity metric. We propose that
all AAs should report the Carbon Footprint of their assets as far as
they are able to. Selecting an alternative emissions intensity
metric such as Weighted Average Carbon Intensity (WACI) will be
permitted, but AAs will be asked to explain their reasoning for
doing so in their Climate Risk Report.

Area

Proposal

Metric 3 will be the Data Quality metric. Under the Data Quality
metric, AAs will report the proportion the value of its assets for
which its total reported emissions were Verified*, Reported**,
Estimated or Unavailable.
Metric 4 will be the Paris Alignment Metric. Under the Paris
Alignment Metric, AAs will report the percentage of the value of
their assets for which there is a public net zero commitment by
2050 or sooner.
Metrics must be measured and disclosed annually.
Targets

AAs will be expected to set a target in relation to one metric,
chosen by the AA. The target will not be binding. Progress against
the target must be assessed once a year, and the target revised if
appropriate. The chosen metric may be one of the four mandatory
metrics listed above, or any other climate related metric
recommended by the TCFD.

Disclosure

AAs will be expected to publish an annual Climate Risk Report.
This may be a standalone report, or a section in the AA’s annual
report. The deadline for publishing the Climate Risk Report will be
1 December, as for the AA’s Annual Report, with the first Climate
Risk Report due in December 2024. We propose that scheme
members must be informed that the Climate Risk Report is
available in an appropriate way.

Scheme
Climate Report

We propose that the Scheme Advisory Board (SAB) should
prepare an annual Scheme Climate Report including a link to each
individual AA’s Climate Risk Report (or a note that none has been
published) and aggregate figures for the four mandatory metrics.
We also propose that a list of the targets which have been
adopted by AAs. We are open to views as to whether any other
information should be included in the Scheme Climate Report.

Proper advice

We propose to require that each AA take proper advice when
making decisions relating to climate-related risks and opportunities
and when receiving metrics and scenario analysis.

*This refers to reported emissions calculated in line with the GHG Protocol and
verified by a third-party.
**This refers to reported emissions calculated in line with the GHG Protocol without
verification by a third-party.

Item 16 Appendix 2
Consultation Questions
Summary of consultation questions
Question 1: Do you agree with our proposed requirements in relation to governance?
Question 2: Do you agree with our proposed requirements in relation to strategy?
Question 3: Do you agree with our suggested requirements in relation to scenario
analysis?
Question 4: Do you agree with our proposed requirements in relation to risk
management?
Question 5: Do you agree with our proposed requirements in relation to metrics?
Question 6: Do you agree with our proposed requirements in relation to targets?
Question 7: Do you agree with our approach to reporting?
Question 8: Do you agree with our proposals on the Scheme Climate Risk Report?
Question 9: Do you have any comments on the role of the LGPS asset pools in
delivering the requirements?
Question 10: Do you agree with our proposed approach to guidance?
Question 11: Do you agree with our proposed approach to knowledge, skills and
advice?
Question 12: Do you have any comments on the impact of our proposals on
protected groups and on how any negative impacts may be mitigated?

Draft Town and Parish Council Charter
Consultation on draft: 29 September – 10 November 2022
Consultation questions
1. Are there any Town and Parish Council commitments that you think will restrict you from
adopting the Charter because you are unsure whether or not you will be able to meet or deliver
on these commitments?
2. Do you think there are any additional commitments Stroud District Council or Town and Parish
Councils should be making in the Charter?
3. Do you think your Town or Parish Council will adopt the Charter? If not, what changes would
need to be made before you consider adopting the Charter?
4. Do you think there is anything else missing from the Charter that you would like to see included?
5. Do you have any other feedback on the Charter or is there anything that is unclear or requires
further clarification?
Responses to these questions can be provided using this survey link.
Background
Earlier this year all Town and Parish Councils were contacted to join a working group to explore how
Town and Parish Councils and Stroud District Council (SDC) can work together more effectively in
partnership.
There have been five working group meetings so far, held between February and September 2022. 6
Town Councils and 17 Parish Councils have been involved in the working group throughout the
process, and the minutes and papers for each meeting have been shared with all Town and Parish
Clerks.
The agendas for the working group meetings have been set in collaboration with the working group
members and have included topics highlighted by Town and Parish Councils of particular importance
and relevance. The topics considered to date have been:
• Potential training topics
• Contact and communications
• Procurement
• Specific support for rural parishes (facilitated by GAPTC)
• Emergency planning and business continuity
• Planning
Charter between SDC and Town and Parish Councils
Throughout the initial working group meetings, a ‘Consideration Log’ was maintained which collated
feedback and comments from working group members that could be included in a Charter between
SDC and Town and Parish Councils. This has informed the development of the Charter which is now
ready for consultation.
The Charter includes aims, principles and commitments. The commitments are set out so for each
commitment SDC makes to Town and Parish Councils, there is an equivalent commitment that Town
and Parish Councils make to SDC. The commitments are divided into four themes: consultation,
communication, engagement, and resources.
The Charter was initially presented to the working group at the May meeting, where feedback was
received and this was incorporated into a second draft. This version received positive feedback from
the working group and was agreed upon as the version to be put out for wider consultation.
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This version has since been considered by SDC’s leadership and management team, when it was
confirmed that the SDC commitments are achievable and can be delivered, and additional feedback
was incorporated to ensure the Charter is as clear and robust as possible.
We are now seeking feedback from all Town and Parish Councils in the Stroud district on this Charter,
so that your feedback can be considered and incorporated where appropriate. The final version of the
Charter will be submitted to SDC’s full Council meeting for approval in December and following this
we will be asking Town and Parish Councils to sign up to the Charter.
Town and Parish Council Hub
The Charter references a Town and Parish Council Hub. This has been an outcome from the working
group meetings and will be a website accessed via a logon that can be used to host and share
information and resources relevant to Town and Parish Councils. This will include:
• SDC contact details
• Mapping tools
• Press releases
• Training materials
• Relevant consultations
• Events calendar
• Links to relevant websites
The Hub should make communication easier and more consistent and enable the sharing of tailored
information and resources. The development of the Hub is underway, and an update will be provided
in due course.
Training for Town and Parish Councils
The Charter also references a training programme for Town and Parish Councils. Training is a key
area that has been identified through the working group and it has been requested that SDC can
share knowledge and expertise with Town and Parish Councils.
Working group members have suggested potential topics that SDC could provide training on, and
these have been compiled and cross-referenced with the training already provided by GAPTC to
avoid duplication. These topics will form an annual training programme that will be made available to
Town and Parish Councils each year. The working group have agreed that a nominal fee would be
paid to attend any face-to-face training delivered by SDC.
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INTRODUCTION
There are three tiers of local government in the Stroud district: Gloucestershire County
Council, Stroud District Council, and 51 town and parish councils. Local councils are at
the heart of the Stroud district community, and all tiers of local government share the
same ambitions to serve our residents.
Local government is responsible for many vital services and in the Stroud district each
tier has its own responsibilities. Some of the services Gloucestershire County Council
is responsible for include social care, schools, and highways, and some of the services
Stroud District Council is responsible for include housing, planning, waste collection,
and licensing. Town and parish councils are responsible for an array of services to
meet local needs ranging from litter bins to community safety schemes. It is
recognised that it can be difficult to differentiate between the functions of each tier of
government.
Town and parish councils have a depth of insight into the needs of their local
communities that may not be achievable for the County or District Council, whilst the
County and District Councils can provide the scale and resources to bring local goals
to fruition. It is recognised that greater partnership working between all tiers of local
government can add significant value to the services we provide to the community.
Town and parish councillors, their clerks and other officers have unparalleled
knowledge of their communities, and by working together effectively we can strengthen
local decision making and improve engagement with residents.
This Charter has the support of the Gloucestershire Association of Town and Parish
Councils.

1.1

Terms and definitions
In this Charter:
Consultation refers to seeking feedback and input on documents and/or policy,
funding bids and/or services. It should have a clear beginning, middle and end. It is
one form of engagement.
Engagement refers to a broader and ongoing process of working with communities
and encouraging productive relationships.
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AIM
This Charter has been developed to provide a clear and mutual understanding of roles
and expectations, develop good working relationships between councils, and promote
partnership working within and beyond statutory frameworks.
By creating a framework for parish and town councils and Stroud District Council to
work effectively in partnership, we can better address the challenges faced by our local
communities and make the whole of the district a better place to live, work and visit for
everyone.

3

PRINCIPLES
Stroud District Councils and parish and town councils in the Stroud district will:
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•

Work together to make the district of Stroud a better place to live, work and visit for
everyone.

•

Value and respect the roles and responsibilities of our respective councils and
understand that we have a common purpose to serve the residents of the Stroud
district.

•

Work in partnership to bring together the strengths that each council has for the
good of local communities, as well as to address the challenges faced in the wider
district.

•

Recognise that Stroud District Council and town and parish councils within the
district exist as separate bodies and have separate tax raising powers.

•

Achieve the commitments in this Charter by:
o

Valuing the people and businesses that make up our communities;

o

Putting the people in our communities at the heart of everything we do;

o

Maintaining high ethical standards, respecting and valuing each other; and

o

Providing practical support to help each other wherever possible.

COMMITMENTS

The table below sets out the commitments between Stroud District Council (SDC) and town
and parish councils in the district:
Stroud District Council will:

Town and Parish Councils will:

Consultation

Coordinate consultation across the
council to avoid duplication.
Provide an appropriate period for
consultation, taking into account civic
timetables where possible, but always
provide a minimum of 6 weeks unless
in exceptional circumstances or when
following legislative guidance. Where
possible, the months of August and
December will be avoided, but if it is
necessary that consultations take
place during these months the
consultation period will be extended to
2 months. This excludes planning and
licensing as these consultation
periods are governed by legislation.

Respond to consultations within the
timeframe (if a response is to be
made) or request an extension in
good time before the deadline. If
required and where possible,
additional Council meetings will be
convened or other mechanisms such
as delegation to a committee will be
considered to meet the consultation
deadline.
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Communication

Provide a clear timeframe at the
outset of any consultation, including a
deadline for responses.

Provide a clear timeframe at the
outset of any consultation, including a
deadline for responses.

Respond to consultations within the
timeframe (if a response is to be
made). Mechanisms such as
delegation to a Head of Service of
Strategic Director will be put in place
to meet the consultation deadline.

Provide an appropriate period for
consultation but always aim to provide
a minimum of 6 weeks.

Provide consultation documentation in
an accessible format that can be
easily shared at Town or Parish
Council meetings.

Share consultation documentation at
Town and Parish Council meetings
where relevant.

Be willing to seek a mutually
satisfactory solution in areas of
difficulty/disagreement.

Be willing to seek a mutually
satisfactory solution in areas of
difficulty/disagreement.

Adhere to the customer care
principles set out in the Our Service
Standards, including minimum
expectations for response times.

Treat everyone using or providing
council services politely and with
respect.

Respond to emails received to shared
service area email addresses in the
timeframes outlined in Our Service
Standards.

Utilise the shared service area email
addresses as far as possible to
streamline communications and
ensure queries can be responded to
by the most appropriate officer.

Answer and respond to phone calls in
the timeframes outlined in Our Service
Standards.

Direct phone calls to Customer
Services in the first instance, so the
query can be passed onto the most
appropriate team/officer.

Share organograms with shared
service area email addresses.

Inform SDC’s Democratic Services
team of changes to councillors and
clerks, including notifying them of
vacancies and providing them with a
copy of the Casual Vacancy Notice.
Provide Democratic Services with upto-date contact details, and if the clerk
is part-time, inform SDC of the most
appropriate days/times to make
contact.
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Engagement

Keep town and parish councils
informed through the eNews, press
releases and the Hub.

Use local newsletters and websites to
disseminate information and
consultations to local communities.

Ensure that service delivery changes
are communicated.

Ensure that service delivery changes
are communicated.

Acknowledge results of surveys
conducted by town and parish
councils and use data shared with
SDC to inform service delivery where
appropriate.

Seek to keep the residents in the town
or parish informed of local
government matters and seek to
assess public opinion through
meetings, newsletters and surveys
that follow good practice where
relevant. Where appropriate, make
the results of surveys available to
SDC.

Inform all staff and Councillors of this
Charter’s commitments and ensure
they uphold them.

Inform councillors, Clerks and any
town or parish council staff of this
Charter’s commitments and request
they uphold them.

District/ward councillors will aim to
attend town and parish council
meetings in their ward.

Inform the district/ward councillor of
town or parish meetings, particularly
where topics to be discussed have
relevance to the district council.

Invite all town and parish councils to
meetings and other events arranged
for their benefit.

Aim to be represented at these
meetings and events and actively
engage in them.

Where possible, record meetings so
the recording can be shared with town
and parish councils unable to attend.

Share recordings and disseminate
content where relevant.

When requested, senior officers will
attend ward walks when there are
specific major issues in a town or
parish. Ward Councillors will be
invited to attend.

Invite officers and/or Councillors to
attend ward walks when there are
specific major issues in a town or
parish.

Hold working groups or consultation
events for the development of
significant strategies and funding bids.

Aim to attend working groups or
consultation events that are relevant
to the town or parish and actively
participate.
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The Monitoring Officer will work with
Clerks to promote and maintain high
standards of conduct and provide
Code of Conduct training.

Clerks will attend Code of Conduct
training and engage with the
Monitoring Officer to promote and
maintain high standards of conduct.

Provide resources and relevant
information on the Town and Parish
Council Hub.

Use the Town and Parish Council Hub
as the first port of call for any
information or queries.

Produce a quarterly schedule of
training opportunities open to town
and parish councils, working with
GAPTC and training partners to avoid
duplication of topics.

Aim to attend training events where
relevant and make councillors and
staff aware of training opportunities
that may be beneficial.

Provide procurement training for town
and parish councils as part of the
annual training programme and make
template documentation and guidance
available on the Town and Parish
Council Hub, updated as necessary
(please note this is in addition to
training provided by GAPTC and aims
not to duplicate content). If town and
parish councils require advice beyond
this, SDC can advise on procurement
processes, but cannot advise on
procurement specifications or
Invitations to Tender (ITT).

Use the procurement resources made
available on the Hub as the first port
of call and seek independent advice
on procurement specifications or ITTs.

2030 STRATEGY
The district council and the town and parish councils will always act as an example in
the community and be an enabler and encourager of positive action to become carbon
neutral by 2030. Through our services, policies and projects we will demonstrate
leadership, doing everything in our power to collaboratively achieve ecosystem
restoration and a just transition to a carbon neutral and resilient district.
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EQUALITY, DIVERSITY AND INCLUSION
The district council and the town and parish councils are committed to promoting
equality and tackling discrimination. This means treating people fairly, valuing
differences and removing the barriers that prevent people from fully participating in
public life and realising their full potential.
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INFORMATION GOVERNANCE
The district council and the town and parish councils understand that sharing data
responsibly is important to deliver our services and respect individuals’ privacy. When
sharing data, the councils agree to:

Town and Parish Charter
Stroud District Council
Type approval month and year here
Page 6 of 8

•

Promote a more joined up approach to service delivery across the district by
ensuring access to information is efficient, appropriate, and lawful.

•

Be clear about the purpose of sharing information and share only the minimum
and necessary information required to achieve the purpose.

•

Provide information to individuals about why and how the councils process
personal data.

•

Ensure there are adequate technical and organisational measures in place to
keep information secure and held only for as long as it is required.

More information on data sharing in local councils can be found on the Information
Commissioner’s Office (ICO) website.
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IMPLEMENTATION AND REVIEW
This Charter has been prepared by a working group of Stroud District Council officers
and representatives from the following parish and town councils:
•
•
•
•
•
•
•
•
•
•
•
•
•

Bisley-with-Lypiatt Parish Council
Cam Parish Council
Chalford Parish Council
Dursley Town Council
Fretherne-with-Saul Parish Council
Hinton Parish Council
Leonard Stanley Parish Council
Nailsworth Town Council
Rodborough Parish Council
Stroud Town Council
Upton St Leonards Parish Council
Woodchester Parish Council
Wotton-under-Edge Town Council

The Charter will be reviewed annually with all parish and town councils. This review
will include a feedback questionnaire with Stroud District Council managers,
Councillors and town and parish councils to assist with measuring performance
against the Charter.
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DISPUTE RESOLUTION PROCEDURE
All councils who have signed this charter will make every effort to resolve any disputes
relating to this charter. The proposed method is as follows where the parties will focus
on reaching a consensual resolution:
Negotiation - this is split into two separate phases. First, negotiations between
representatives of the parties who are responsible for operating on a day-to-day basis
and then, if that proves unsuccessful, negotiations between senior executives with
authority to settle the dispute.
Mediation - a process whereby an independent third party mediates between the
parties to explore areas for potential compromise. Ultimately it is still for the parties to
decide whether they can agree a resolution to their dispute.
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10 RELATED DOCUMENTS
•
•
•

Gloucestershire Charter
Statement of Community Involvement
Our Service Standards
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Stroud District Tourism Steering Group
Now that Stroud District Council have appointed a Tourism Officer, they have started up a
new Tourism Steering Group, as discussed with the various market towns earlier this year.
The meetings will be used to discuss pan-district tourism initiatives and bring forward new
project proposals. They are looking for one nominated representative per organisation to
attend each meeting.
The first meeting is due to be held on 2nd November, which the Project Officer will attend, but
the Council is requested to appoint a councillor representative to attend future meetings and
report back to the Regeneration Committee.
HB
14/10/2022

Definition of Civility and Respect
Civility means politeness and courtesy in behaviour, speech, and in the written word.
Examples of ways in which you can show respect are by listening and paying attention to
others, having consideration for other people’s feelings, following protocols and rules,
showing appreciation and thanks, and being kind.
The National Association of Local Councils (NALC), the Society of Local Council Clerks (SLCC), and One
Voice Wales (OVW), believe now is the time to put civility and respect at the top of the agenda and
start a culture change for the local council sector.
By our council signing up to the civility and respect pledge we are demonstrating that our council is
committed to treating councillors, clerks, employees, members of the public, representatives of
partner organisations, and volunteers, with civility and respect in their role.
Signing up is a simple process, which requires councils to register and agree to the following
statements:
Statement
Tick to agree
Our council has agreed that it will treat all councillors, clerk and all
employees, members of the public, representatives of partner organisations,
and volunteers, with civility and respect in their role.
Our council has put in place a training programme for councillors and staff
Our council has signed up to Code of Conduct for councillors
Our council has good governance arrangements in place including, staff
contracts, and a dignity at work policy.
Our council will commit to seeking professional help in the early stages
should civility and respect issues arise.
Our council will commit to calling out bullying and harassment when if and
when it happens.
Our council will continue to learn from best practice in the sector and aspire
to being a role model/champion council e.g., via the Local Council Award
Scheme
Our council supports the continued lobbying for the change in legislation to
support the Civility and Respect Pledge, including sanctions for elected
members where appropriate.

ITEM 20 DAISY BANK PLAY EQUIPMENT REPLACEMENT
AUTHOR
Kate Montgomery – Deputy Town Clerk

CONSULTEES
Friends of Daisy Bank
Chris Woolner – Green Spaces Manager
Helen Bojaniwska – Town Clerk

FOR MEETING
Council

DATE
7/11/2022

RECOMMENDATION
To approve a tender contract with Eibe to install new play equipment at Daisy Bank pending
minor amendments
To delegate approval of any minor amendments or changes to the Clerk

REPORT
The Environment Working Group have recommended that a contract is awarded to Eibe for
the installation of play equipment at Daisy Bank.
The Green Spaces Manager (GSM) followed a formal tender process based on an agreed
Project Brief worked up between the Green Spaces Manager and the Friends of Daisy Bank.
Four Tenders came back, which were assessed by a panel of three from Stroud Town
Council (GSM, Clerk, Deputy Clerk).
One was disqualified for not including the required documentation. This left one clear winner
scoring much higher than the other two. GSM then passed the 3 remaining tenders on to
FODB for their assessment on Play Value. They also gave one very clear winner – Eibe.
The successful bidder will now be invited to a community event, where local residents will be
given an opportunity to work with the designers to make minor amendments to the final
design.
A short consultation with the Friends of Daisy Bank will begin once the contract is approved.
Installation work scheduled to start later in November.

LEGAL IMPLICATIONS
None

FINANCIAL AND STAFFING IMPLICATIONS
No financial changes to approved project budget. Consultation event will be staffed by GSM
with FODB members. A contingency budget of £5,000 is available to accommodate any
additional community requirements.

EQUALITY IMPLICATIONS
Daisy Bank play area is very physically inaccessible due to its location and the surrounding
topography. Accessibility, was not prioritised as highly as it would have been for an
accessible site. However, the design has considered providing for a wide range of users.

There are accessibility interventions that could be made to improve access to play at this
park but they lie without the scope of this specific work.

CO2 IMPLICATIONS
CO2 impact of both materials and installation processes have been considered in choosing
different approaches to the design. Sustainability was a scored factor in the tender
assessment process.

DECISION

